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Employee Experience in Numbers

The majority of the world’s 59% of workers are
employees (59%) are not experiencing at least
engaged, and 18% are moderate burnout
actively disengaged

80%

Low engagement costs the 80% of people aged 18-34

global economy US$8.8 ) find it important to work for
trillion and accounts for 9% ; an employer that promotes
of the global GDP diversity and inclusion

62%

63.3% of companies say 62% of workers feel more
retaining employees is productive when working
actually harder than hiring remotely

them

Sources: Gallup, Zenefits, Future Forum, Monster, Own Labs

ACADEMY TO
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Gallup — What Engaged Employees Say About Your Brand .}

Gallup — State of the Global Workplace: 2023 Report .Y

Kincentric — 2023 Global Employee Experience Trends .Y

Glassdoor — New Survey: Company Mission & Culture Matter More Than Compensation .¢

Qualtrics: 2023 Employee Experience Trends .©

Forbes — 25% Of Employees Feel They Don’'t Belong At Work .7

Gallup — Employee Satisfaction and Organizational Culture .V

BetterUp-The value of belonging at work: New frontiers for inclusion .A

BetterUp — 1 out of 4 of your employees feel they don’t fitin .4

Future Forum Pulse Report (2023) .

Mckinsey — Shaping the ‘new possible’ through employee experience .))

Owl Labs(2022) State of Remote Work .Y

Monster (2020) What motivates today’s Job seeker .Y
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https://www.gallup.com/workplace/324287/engaged-employees-say-brand.aspx
https://www.gallup.com/workplace/349484/state-of-the-global-workplace.aspx
https://www.kincentric.com/-/media/kincentric/2023/july/GTEX/2023_Global_Employee_Experience_Trends.pdf
https://www.glassdoor.com/employers/blog/mission-culture-survey/
https://success.qualtrics.com/rs/542-FMF-412/images/Employee-Experience-Trends-2023-EMEA.pdf
https://www.forbes.com/sites/larryenglish/2022/11/29/25-of-employees-feel-they-dont-belong-at-work-could-tech-solve-the-problem/?sh=590d6fd11855
https://www.gallup.com/workplace/236366/right-culture-not-employee-satisfaction.aspx
https://f.hubspotusercontent40.net/hubfs/9253440/Asset%20PDFs/Promotions_Assets_Reports/BetterUp_BelongingReport_121720.pdf?utm_medium=email&_hsmi=135295318&_hsenc=p2ANqtz-89Zxdh1jjCzNraSwWlSTIF-pZyifBkt22012m0FyLkASj6uesCiAKACK7pE2aYezUTJj195y23JJ-je0r08dl4djYhhw&utm_content=135295318&utm_source=hs_automation
https://www.betterup.com/blog/your-employees-feel-they-dont-fit-in
https://futureforum.com/research/future-forum-pulse-winter-2022-2023-snapshot/
https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/this-time-its-personal-shaping-the-new-possible-through-employee-experience
https://owllabs.com/state-of-remote-work/2022
https://cdn-empres.newjobs.com/wp-content/uploads/sites/2/2020/10/SOTC_FINAL-3.pdf
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McKinsey (2020) Diversity wins: How inclusion matters .\ ¢

Lattice (2023) State of People Strategy .)°

Employee Turnover Is a More Costly Problem than Researchers Thought, Here’'s Why .1

Buffer (2023) State Of Remote Work .\V
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https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://lattice.com/state-of-people-strategy-report-2023
https://www.zenefits.com/workest/employee-turnover-is-a-more-costly-problem-than-researchers-thought/
https://buffer.com/state-of-remote-work/2023?ref=buffer.com

